4, A list of our approved suppliers contained in the Materials. [Franchise Agreement,
Section 8(j}].

5. An initial pre-opening training program for you and your Manager. [Franchise
Agreement, Section 6{(c)].

6. Samples of initial opening advertising and promotional materials, forms and other
related materials which you may elect to download from our Internet web site, or purchase directly
from our approved vendor. [Franchise Agreement, Sections 8({b) and 8(j)].

7. If applicable, we will establish the geographic area of your Granted Territory prior to
entering into the Franchise Agreement. [Franchise Agreement, Section 5(c) and Attachment 2],

. 8. If applicable, we will establish your Minimum Performance Requirements prior to
entering into the Franchise Agreement. [Franchise Agreement, Section 5(¢) and Attachment 2].

Post-Opening Obligations: We agree to provide the following services and assistance
after you open the Business:

1. Direct advice, consultations, and written and/or electronic materials (including
updates to the Materials) concerning techniques for the management and cperation of the Business,
as well as assistance related to your initial marketing campaign. [Franchise Agreement, Sectlions
6(e) and &(b)].

2. We will make available to you certain inventory of business forms, signage and
decor items at a reasonable, or no, cost to you. [Franchise Agreement, Section 8(j)].

3. As we deem appropriate, on-site opening and post-opening assistance for you, your
Manager and staff employees. [Franchise Agreement, Section 6(c)].

4, Additional opening and post-opening training and assistance developed by us. We
may require at least one of your Principal Owners, your Manager and other staff employees to attend
other training and topic specific seminars that we develop over time. We will provide the instructors
and training materials for these programs. We may charge a reasonable fee for the training
programs and seminars outside of cur standard opening and post-opening training programs.
{Franchise Agreement, Section 6(c) and 6{d}].

5. Maintenance and administration of the Ad Fund by us or our designée. [Franchise
Agreement, Section 10(c)].-

8. We will fund the field employees' payroll and maintain your Distribution Account
which will reflect the accumulation of the Billings, Receipts, Chargebacks, Royalties, Adjustments, Ad
Fund contributions, charges related to insurance for field employees, and other credits and charges
for each weekly cycle. Each week we will submit to you the net positive amount, if any, in your
Distribution Account. [Franchise Agreement, Section 9).

7. Al your option, we will pravide you with our standard Internet Web Site User License
Agreement to establish and maintain the Snelling web site for the purpose of maintaining a link to
your office from our web site. [Exhibit “H"].

8. If your Franchise Agreement includes rights to a Granted Territory, we will not
establish or maintain, or authorize any other person or firm to establish or maintain, a Snelling
Business location within your Granted Territory, except as may otherwise be provided by the
Franchise Agreement. [Franchise Agreement, Section 5(c)].
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9. We will not intentionally and knowingly use, or otherwise divulge or permit access to,
any of your confidential pay/bill information for any competitive purpose against you. [Franchise
Agreement, Section 11(d)].

10. At the end of the term, if you meet our renewal qualifications, and if you desire to, we
will renew the franchise for an additional 10 year term, [Franchise Agreement Section 13].

Advertising:

We, or our designee, will administer and maintain the advertising fund (the "Ad Fund") for the
purpose of maximizing recognition and acceptance of the Marks, and to improve the collective
success of the System and the services offered by Snelling. The Ad Fund may be used to advertise
in various media which may include television, radio, magazine and newspaper advertising
campaigns, direct mail, the internet, and it may be used to promote public relations. The advertising
materials, brochures, direct mail pieces and other advertising and promotional materials used in
promoting your franchise business are generally produced, developed and sold to you by outside
sources and coordinated through our Marketing Department. Advertising materials and media
purchases are generally coordinated by outside advertising agency(s}) that we or our designee have
hired. Public relations activities are administered by our staff working with our outside public relations
firm.

The Ad Fund may be used to satisfy any and all, direct or indirect, costs of maintaining,
administering, directing, and preparing advertising and marketing devices. Those costs may include:
(i) advertising agency fees and the direct cost of preparing and conducting television, radio,
magazine, newspaper advertising, and direct mail campaigns; (ii} Internet advertising, Internet
software application development, Internet site hosting (including computer hardware, equipment
cost and third party telecommunications cost) and maintaining a presence on the Internet; (iii}
outdoor billboard advertising; (iv) public relations activities; (v) internal sales incentive contests; (vi)
our employee and other departmental costs related to the Ad Fund, {vii) membership in trade
organizations for Snelling, and related expenses for attending organization functions; (vii) creating
trade show booths; (ix) creating, purchasing and distributing promotional materials to franchisees,
customers of franchisees or other third parties; (x) field testing and developing promotional
incentives; (xi) conducting marketing research and surveys; (xii) establishing retention programs,
including product giveaways, (xiii) franchise sales activities, and (xiv) any other cost and expense
related to advertising, promoting and enhancing the image or name recognition of the Snelling brand,
System and Network.

Our Franchise Advisory Council ("FAC") was formed by S&S in 1957 and has been
continuously maintained since that time. The FAC is currently composed of a Snelling senior
executive functioning as a co-mederator, along with a group of 10 franchisees, one of which is
designated as President of the FAC (see Attachment “C”). Each FAC member is elected by histher
franchisee peers and each serves for a three (3) year term. The FAC functions in an advisory
capacity as well as a communication link between us and the franchisee network. The FAC is
organized under written bylaws. The FAC does not set policy for us or the System, and we have the
power in our sole discretion to change or dissolve the FAC.

Within the FAC there is a Marketing Committee that is compiled of representation from our
company-owned locations, franchise locations and Support Center personnel. The Marketing
Committee is used in an advisory capacity only. We direct all advertising funds and advertising
programs. We have sale discretion to approve the creative concepts, materials and media used in
the programs and their placement and allocation. We are not obligated to spend any amount on
advertising in the area where your Franchise Business is located. An annual statement of the
operations and expenditures of the Ad Fund are presented to the FAC generally within approximately
90 days following our most recent fiscal year-end. Our fiscal year ends on the last Friday in
December of each year.
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For our fiscal year ending December 29, 2006, the Ad Fund monies directed by us were’
spent in the following manner: (a) 30% on local advertising, (b) 20% on public relations, (c) 13% on
publications, (d) 24% was reserved for our 2007 marketing efforts, and (e) 13% on national trade
associations fees and dues, website development, digital marketing, and other miscellaneous
expenses. Monies may not necessarily be spent on the same items or in the same proportion in the
future. Although we may do so in the future, we did not spend any of the 2006 Ad Fund monies for
the promotion of our franchise sales.

Certain Snelling franchisees operating under franchise agreements provided years ago may
not be required to contribute to the Ad Fund or they may have a different Ad Fund contribution
requirement. Generally your contribution to the Ad Fund will be an amount equal to 0.5% of your
Temporary Help Billings and 2.0% of your Career Billings. Your contribution may differ If you
participate in any special program we may offer. We also contribute to the Ad Fund in the same
manner for our company-owned offices using the Marks. We encourage, but do not require, our
franchisees to establish a local advertising cooperative with other franchisees and company-owned
businesses in geographic areas in which two (2) or more Snelling offices are located.

Although the Ad Fund is intended to be perpetual, we may terminate the Ad Fund at any
time. The Ad Fund will not be terminated, however, until all monies in the Ad Fund are spent for
advertising or promotional purposes. Any amounts paid to the Ad Fund plus any interest earned by
the Ad Fund that are not spent in the year the amounts are collected will be retained by the Ad Fund
for use in conducting advertising and promotion of the Network and System as described above.

Training:

We provide the instructors and the materials for our training programs at no cost to you, and
we do not charge a training fee for our standard training programs listed below. You, however, are
responsible for all costs you incur for your attendees to attend our training programs, whether held at
our Support Center in Dallas, Texas, your location, or any other arena we elect to conduct our
training programs and/or seminars. We update the training courses continuously to keep current wnth
industry trends and modifications to our System.

Pre-Opening Training Program:

Within the first 80 days of the term of the Franchise Agreement, at least one Principal Owner
and your Manager (if not a Principal Owner) must complete to our satisfaction our initial pre-opening
BASICS criteria, our Business Operations Training Program, and our New Owners' andfor Manager
training programs at cur Support Center in Dallas, Texas.

Cpening Training Program:

At a mutually agreed upon date (usually within the first 60 days of operations), we will send
an experienced Snelling employee to your location to provide at least one Principal Owner, your
Manager, and your current staff employees with on-the-job training assistance. The level of training
provided will depend on your Principal Owner's previous experience and your Manager's previous
experience. Training programs provided at your location will usually begin at the beginning of your
normal business hours each day, however, it Is not uncommon for a portion of this training to
continue during the early evening hours should we determine it necessary to maximize the time
devoted to your training needs.
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Post Opening Training Program:

If we determine that it is necessary, within 6 months following the opening of the Business
location, we will send an experienced Snelling employee to your Business location to provide at least
one of your Principal Owners, your Manager and your current staff employees with further on-the-job
post opening training.

On-qoing Training Reguirements

Within the first 12 months of operation at least one of your Principai Owners must have met
the following training requirements applicable to your Business operations. If you provide full staffing
services one of your Principal Owners must attend all training programs. (a) Temporary Services -
Sales Training, Business Development Training, and New Owner's Training and/or (b) Career
Services - Recruiter Training and New Owner's Training.

You are primarily responsible for insuring that your staff employees complete all BASICS
virtual training related to their specific job duties within the first thirty (30) days of their employment.
You, your Principal Owners and your staff may be required to complete other training programs that
we deern necessary for your Business operations.

At the time we renew the franchise for another term, we will inform you as to which
individuals must attend and successfully complete our then-current training programs. The individual
(or individuals) must complete this training within the first 180 days of the renewal term,

We offer additional elective training programs throughout our fiscal year. They generally
consist of 2-3 separate courses lasting up to one week each. We may offer continuing education
courses at varying times and at various locations across the country. Also, we may provide other
Materials and programs such as our Virtual Classroom Intranet training classes and meetings,
workbooks, video tapes, or other media to you. We do not currently charge you to receive these
programs. We do however, reserve the right to charge for replacement video tapes, materials and/or
training programs that you request,

eEmpACT™ National Training:

It is mandatory that at the time eEmpACT™ National is installed at your location, either your
Principal Owner or one of your staff employees successfully attend the eEmpACT Software Certified
eEmpACT™ National computer software training conducted by an eEmpACT Software Certified
eEmpACT National Trainer. You must pay eEmpACT Software the applicable training fee before
attending this training and you are responsible for ail other related expenses for your attendee (see
ltem 7).

Training Instructors and Additional Training Materials:

Snelling's training programs are recognized for continuing education certification through the
American Staffing Association (“ASA") and the National Association of Professional Staffing Services
("NAPSS").  The training materials at Snelling are designed to reduce the ramp-up time to
productivity and to enhance the current skills of your staff. Training for all Snelling offices is available
through several mediums to best provide each office with relevant, real time training. Operations,
and Sales and Leadership training is conducted at Snelling University in Dallas, Texas. The
classroom courses range from 3 — 5 days. In addition to our Snelling University classroom programs
we also host virtual classes in both live and recorded formats. Most of the virtual classes are broken
down into 20 — 50 minute increments, and in the aggregate compiles more than 18 hours of basic
and advanced sales and operations training. Benefits of the virtual classroom include the ability to
remotely provide specialized training thereby reducing travel costs and time away you're your Snelling
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office. Our Sales & Operations Basics recorded training program allows participants to progress
through each training module at a pace best suited for them with the least disruption to the daily
operation of the Snelling office.

The Vice President of Training and Operaticns supervises the conduct of all Snelling training
programs. OQur primary instructors’ tenure with Snelling ranges from 1 year up to 18 years, with an
overall average of 6 years with Snelling. These instructors, along with certain Snelling executives
who also assist with training specific to their area of responsibility, bring together an average of 10
years of staffing training experience to the Snelling training program.

The instruction materials we use that relate to either the pre-opening, opening and/for post-
opening training include the following: (1) Compass Manual, (2) Pre-Opening Manual, (3) Personnel
Manager Manual, {4) Account Manager Manual, (5) Recruiter Manual, (6) Recruiting and Retaining
Field Employees, (7) Office Policies Manual, (8) Recruiter Management Manual, (2) Risk
Management Manual, (10) Office Technology Manual, (11) eEmpACT Qualifications and Ceding, and
(12) other specialty manuals as listed in Item 14,

The instruction materials also include other written or electronic directives, policy statements,

guidelines, and forms (the "Materials®). We provide you-with the access to obtain copies of all
reguired written instructional materials via my.snelling. com.

Training Overview

In general, the subjects we address and the approximate hours of classroom training for our
primary training programs are as follows: '

TRAINING OVERVIEW - TEMPORARY STAFFING

Hours of Classroom
Training
Subjects Instruction Methods and Materials (see footnote 1)

NEW OWNER TRAINING Interactive Instruction, Program 20
Workbooks, Role Plays, Group
Activities, Field Trip, Action Planning
Sessions

PROFESSIONAL SALES Interactive instruction, Program 34
TRAINING Workbooks, Videos, Role Plays,
Small Group Activities, Telephonic
Lab Simulation, Reading and Written
Exercise, Evening Study, and Virtual
Classroom Instruction

SALES LEADERSHIP Interactive Instruction, Program 24
{TEMPORARY STAFFING) Woeorkbooks, Role Plays, Small Group
Activities, Manual Reading, Evening
Study, and Virtual Classroom
Instruction

OPERATIONS TRAINING Interactive Instruction, Program 35
Workbooks, Video, Role Plays, Group
Activities, Computer Entry, Telephone
Lab Simulation, Evening Study, and
Virtual Classroom [nstruction
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TRAINING OVERVIEW - CAREER PLACEMENT

Hours of Classroom
Subjects Instruction Methods and Materials Training

RECRUITER TRAINING Interactive Instruction, Program 24
Workbooks, Role Plays, Small Group
Activities, Written Exercises, Manual

Reading, Evening Study, and Virtual

Classroom Instruction

SALES LEADERSHIP Interactive Instruction, Program 24
(CAREER PLACEMENT) Workbocks, Role Plays, Small Group
Activities, Manual Reading, Evening
Study, and Virtual Classroom
instruction

YOU ARE INVITED TO VISIT OUR SUPPORT CENTER IN DALLAS, TEXAS BEFORE SIGNING
THE FRANCHISE AGREEMENT WHERE YOU WILL BE PERMITTED TO VIEW THE CONTENTS
OF THE MANUALS DESCRIBED ABOVE.

1. Hours may vary, but in most cases, all classes will normally begin at 8:00 a.m. and
end at 5:00 pm. We may, in our sole discretion, require classroom assignments,
homework assignments and evening workshops.

Site Selection

Before you lease or purchase a site (or before you relocate your existing Business), you must
obtain our prior written approval for the subject site. You must provide us with the information we
require to evaluate the site. Generally we have 10 days following our receipt of your completed Site
Request Package to approve or disapprove the site. Your site must meet our site selection criteria.
Our site criteria includes space availability, image, cost, accessibiiity, amenities, proximity to clients
field employees, a grid map of your competition, an office layout, expansion potential, and the length
and terms of your lease. Additional details concerning our site criteria are provided in the Materials.

We estimate that it will take approximately 120 days from the time you sign the Franchise
Agreement to begin operating the Business. This time frame depends on the time to (a) complete
our required pre-opening training, (b} obtain our approval for the site, (c) obtain the required permits
and license for operating the Business, and (d) the installation of the furniture, fixtures, equipment,
computer hardware, telephone system, and signage. You must open and begin operation of your
first location within this time frame. |f you do not obtain a site that we approve and open the office
within the time period required, we may terminate the Franchise Agreement. It is a breach of the
Franchise Agreement to operate from an unapproved location, or to relocate the franchised business
to another site without our prior written consent,

Computer Systems

As described in Items 6, 7 and 8, we require that you procure, use and maintain certain
computer systems that meet our current standards and specifications as contained in the Materials.
Except as otherwise noted in this Offering Circular, we do not have independent access to the
information and data you maintain in the required software programs described below other than the
information that you transmit to us. We have unlimited access with regard to the Snelling internet
Web Site. With respect to eEmpACT/DocuTIME and your Microsoft SQL Server software, we have
access only if you allow it for the purpose of supparting the software application.
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Currently, our minimum start-up requirements for computer systems include one computer
for each workstation, one computer for testing purposes that can run our reguired Kenexa Provelt! ™

testing software, and the use of our third-party vendor to host your eEmpACT needs. You will also-

require one copier, one laser printer and one facsimile machine.

If you have a server on-site you will be required to maintain a tape drive backup unit to copy
your- software data files on a daily basis. An uninterruptible power supply ("UPS") is required to
protect your server and related hardware and phone system against power fluctuations and brief
power outages. You must procure 1 modem (DSL., Cable or ISDN) connected to the file server or
router in order to receive Internet communications from us, and to provide general Internet access to
transmit your payroll to us.

Various brands/models of commercially available computer equipment are capable of
running our required and recommended software. Nevertheless all computer equipment procured to
run eEmpACT™ National and MS software products must be on the current Microsoft Windows 2003
Server™ hardware compatibility list in order to meet third party vendor support terms and conditions.
The required hardware, software and Internet connections necessary to run eEmpACT™ must also
be used to report your required Monthly Franchise Reports to us via our Intranet services.

You must procure all other computer related systems, including but not limited to, third party
vendor costs for supplying computer hardware, software, and equipment, dedicated electrical power,
dedicated telecommunication lines, c¢abling, installation, set up, travel expenses, maintenance,
support agreements, consultation, training, insurance, and Internet access. The amounts charged by
third party vendors may be subject to increase based on changes in market conditions, future policy
changes, changes in your costs from suppliers, and availability.

We may revise computer systems specifications as necessary to keep up with the current
automation technology and to meet the needs of our, or our suppliers’, system(s). You are obligated
to meet our prevailing computer systems requirements and you must obtain the written approval of
our vendor, eEmpACT Software, prior to your procurement of computer systems from any third party
automation vendors that will be used to run the eEmpACT™ National product.

You may at your option, utilize our web page service for your franchise operations. We have
developed and supply at our expense, a Snelling Internet web site which will list your franchise
business by name, address, telephone, email and fax number and the staffing industry specific
service areas you provide. You can view and edit your customized web page, and access our
various on-line applications and services by utilizing a broadband internet services provider and
Microsoft Internet Explorer™ 5.5 or higher browsing software.

In lieu of utilizing our web site services, you must obtain our prior written approval if you elect
to independently establish an intemet Registered Domain Name web page, or list your franchise
business through any non-Snelling third party Internet web page services provider.

Computer Systems Descriptions, Standards, Specifications and Vendor Information

eEmpACT™ National Software (latest version available) (unlimited workstations per one
location) is a third party, client/server, data base software system designed by and for staffing
industry professionals and has been customized according to our specifications. eEmpACT™
National software categorizes, searches, matches, retrieves, schedules, and reports on client
companies, client orders, client contacts, applicants/employees, and staffing services competitors.
No alternate software products are recommended or have been approved by us. You may procure
support plans, training, and installation services direct from eEmpACT Software. eEmpACT™
National software is licensed to us by eEmpACT Software, 2051 Killebrew Drive, Suite 520,
Bloomington, MN 55425, Phone: (800) 456-5660, and is sublicensed exclusively from us to you. We
have used eEmpACT™ National software in our System for longer than 10 years. The vendor
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provides support and training directly for various fee schedules according to the specific pian
selected. We will supply additional software upgrades and new versions to you through our
provider's mandatory Enhancement Program for a monthly fee based upon workstation count, which
you pay to us and which we pass through to our provider.

DocuTIME is a data collection software application co-owned by us and by eEmpACT
Software that works exclusively with one or more versions of eEmpACT National. DocuTIME is
licensed exclusively from us to you and interfaces eEmpACT Nationa! directly to us to capture,
validate and transmit your weekly reporting of pay/bill information. It allows you and us to control the
quality and accuracy of your pay/bill information. DocuTIME pulls the customer billing and field
employee payroll information directly from eEmpACT National thus eliminating any need for duplicate
data entry and allows the user to enter only hours and pay/bill related items. We provide at no cost to
you the DocuTIME application on CD or other media. We may assist you with installing it on your
computer system, and provide initial training and ongoing support and periodic updates if you operate
under the then-current version of eEmpACT. Our DocuTIME application is the only software
application for capture and transmission of pay/bill data recommended or approved by us. Once
each week you must transmit your pay/bill information to us at a mutually agreeable time via a third-
party Broadband Internet Service Provider with which you have contracted for this purpose. We have
used DocuTIME in our system for more than 6 years.

Remote Report Distribution is a third-party software application licensed to us, which we have
uniquely assembled to post the various pay/bill and financial reports that we process related to the
operation of your franchise business. We provide Remote Report Distribution to eliminate the
uncertainty of overnight delivery and minimize the impact of inclement weather, national disasters, or
other interruptions that could affect the timely delivery of the reports to you. We will provide you with
access to the Remote Report Distribution software application, initial training, ongoing support and
periodic updates. You can access the Remote Report Distribution application via our Intranet web
page. No alternate software applications are recommended or have been approved by us. We have
used Remote Report Distribution in our system for more than 5 years.

Quicken® Software (latest version availabie) is a third party accounting software package
useful for producing accounts payable checks, categorizing and recording payments and deposits,
and creating profit and loss statements, cash flows and balance sheets, in both report and graphical
form. You must procure Quicken® and no alternate software products are recommended or have
been approved by us. Quicken® software is licensed by Intuit, Inc., 2632 Marine Way, Mountain
View, CA 94043, Phone: (800) 446-8848 and is available from Intuit, Inc. directly or through various
software re-seflers. We have used Quicken® software in our System for 15 years. Intuit provides
on-going complimentary support and additional software upgrades are available only when
purchased.

Provelt!™ Testing Software is a third-party testing software package required for the testing
and training of hoth temporary and career placement applicants on common commercially available
office automation simulations such as Microsoft Excel™, Microsoft Word™, and others. You must
procure an Applicant Testing software license from our approved provider and no alternate software
product are recommended or have been approved by us. Provelt! software is licensed by Kenexa
Technology, Inc., The Wolfe Building, 340 N. 12" Street, Suite 308, Philadelphia, PA 19107, Phone:
(800) 935-6694 and is available from Kenexa Technology, Inc. directly. We have used various
applicant testing software applications in our System for more than 18 years, and Provelt! for more
than two years.
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Broadband Internet Providers are service providers that offer access to the Internet through a
proprietary or public network for various fees and subscription packages ranging from $35.00 per
month and up, dependent on the type and level of service desired. You must procure the services of
a third party broadband Internet Services Provider, establish an e-mail account and furnish us with
your e-mail address, in order to access our Internet and Intranet web sites, receive Internet”
communications from us, access our various software applications, and license and estabiish your
customized web page through us. We do not recommend any one broadband Internet Services
Provider over another and suggest that you contact your local software or hardware providers for the
names of competing telecommunications services providers which you may contact for further
‘information.

Microsoft Internet Explorer™ Software (version 5.5 or higher) is a third party Internet web
browser software product that aliows you to view and interact with web pages on the Internet through
the required hardware, software and internet connection necessary to run eEmpACT™ National
software. You must procure Microsoft Internet Explorer™ software, in order to access our Internet,
Intranet, our various applications and web sites, to receive Internet communications from us, and to
access and establish your customized web page through us. No alternate software products are
recommended or have heen approved by us (see footnote 1). This software fs also required for you
to submit your Monthly Franchise Reports and Pay/Bill information to us via our Intranet services.

Microsoft Windows XP Professional™ Software (MS P/N B23-01164) is a third party, peer to
peer, networking, software system, providing a multi-tasking graphical user interface (“GU!") called
Windows™ software and includes: MS Outlook Express™ software, an electronic e-mail program
useful for inter-office communications and our reguirement for Internet communications. You must
procure Microsoft Windows XP scfiware to run eEmpACT™ National software and no alternate
software products are recommended or have been approved by us {see footnote 1).

MS Office for Windows™ Software (Standard version 2003) (MS P/N 021-04548) is a third
party suite of popular desk top software products including: Microsoft Word™; MS Query™, a tool for
extracting data from eEmpACT™ National software in to Excel™; MS Excel™ and MS PowerPoint™ .
You are not required to procure MS Office™ software to run eEmpACT™ National software, however,
we highly recommend it for the efficient operation of your Franchise Business and no alternate
software products are recommended or have been approved by us (see footnote 1).

Microsoft Windows 2003 Server™ Software (version 2003) (MS P/N (C11-00821) and
Microsoft Windows 2003 Server™ software client access license (MS P/N C78-00480) are third party
preemptive, multitasking, server based network and communications operating system software
packages used to manage Local Area Networks (“LAN's"). A LAN is an electronic means of
connecting multiple PCs together that are in close proximity to each other, allowing users to share
multiple software programs and commen database information. You must procure Microsoft
Windows 2003 Server™ software and Microsoft Windows 2003 Server™ software client access
license to run eEmpACT™ National software and no alternate software products are recommended
or have been approved by us (see foothote 1).

MS SQL Server Software (version 2000 Standard Edition) (MS P/N 228-00782) and MS SQL
Server 2000 client/license (MS P/N 358-00532) are third party database and database management
systems that store, retrieve and manage data as it is written to and from the hard disk drive. Its many
functions range from automatic roll forward/roll back recovery in the event of a system failure, to
prescheduled, unattended tape drive back-up capability. You must procure MS SQL Server and MS
SQL Server client license to run eEmpACT™ National software and no alternate software products
are recommended or have been approved by us (see footnote 1).
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Footnote 1: Microsoft software products are licensed by Microsoft Corporation, 1 Microsoft
Way, Redmond, Washington 98052, Phone: (800) 426-9400, and are available individually and in
special grouped offerings direct from Microsoft, through Prairie Development's eEmpACT Software,
or through various Microsoft authorized software re-sellers. We have used various combinations of
these Microsoft products in our System for up to 13 years. Microsoft provides support and upgrades
directly or through Microsoft authorized re-sellers for various fee schedules.

Workstation/Client Requirements for eEmpACT™National and Microsoft
products, Quicken® and Internet Access

Component our Requirements
Workstations (4) x current Microsoft Windows XP Professional™ compatible
Microprocessor | (1) x Intel Pentium V™
Processor 1 GHz or higher
speed
RAM 512 MB
CD Rom (1} x SCSI 24x CD Rom drive supported by your system
Hard Disk (1) x 30GB IDE, of 15 MS or less with 100-200 MB of free disk
space
Monitor {1} x SVGA (800x600x256 color)
Operating Microsoft Windows XP Professional
system
Mouse Any mouse supported by Microsoft Windows XP Professional
Network Any 100baseT or faster Ethernet card that is supported by your
hardware system and is Windows XP compatible.
Network One client license for Microsoft Windows 2003 Server. One
software client license for Microsoft SQL Server ver, 2000.
Keyboard (1) x 101 key enhanced
Power supply {1) x 200 Watt
Ports (1) x Parallel
(2) x Serial
(1) x USB
Required (1) -x eEmpACT ™ National (Latest version)
Applications (1) x DocuTIME (Latest version)
(1) x Quicken® (Latest version)
{1) Internet Explorer™ (Latest version)
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